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Media monitoring report for press conference on 2024 Guangdong-
Hong Kong-Macao Greater Bay Area Pay and Benefits Survey
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HK average salary increase surpasses Macau and
Guangdong: survey

Local | 24 Oct 2024 2:42 pm s

Arecent survey focused on pay and benefits in the Greater Bay Area reveals that the average salary
increase in Hong Kong for this year is 3.5 percent, marking the second year in a row to outpace those
recorded in Macau and cities across Guangdong.

Conducted by Hong Kong Baptist University, the Hong Kong People Management Association and
other human resources management associations between July and September, the survey covered
more than 240,000 employees from 280 organizations.

The average salary increase rates in Macau and Guangdong are 2.7 and 2.3 percent, respectively,
according to the organization's employee salary information from July 2023 to June 2024.

The average starting salary for Hong Kong graduates is HK$19,806, with higher entry-level wages in
sectors such as IT, engineering as well as research and development. The wages for fresh graduates
from Guangdong and Macau are 5,843 yuan and MOP 14,996, respectively.

Compared to 2019, graduates' starting salaries have risen by 27.8 percent to 45.3 percent, with an
increase exceeding 30 percent in fields like production and marketing.

Employers across the three regions expect average salary increases of 3.8 to 3.9 percent for the
coming year.

The average employee turnover rate in Hong Kong ranges from 9.1 to 23.8 percent, similar to last
year, with the main reasons being promotion opportunities, salary and immigration.

Hong Kong, despite declining job openings from 2023, still has a job vacancy rate of 3.7 percent,
which is higher than that of Guangdong at 1.4 percent, reflecting a relatively favorable job market.

Huang Xu, director of the Centre for Human Resources Strategy and Development of the School of
Business of Hong Kong Baptist University, stated that local employees have seen higher salary
increases than those in Macau and Guangdong, highlighting its international talent hub status as more
companies are willing to attract talent with high salaries.
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Hong Kong wages lead Greater Bay Area in
2024 university salary comparison

By Aries Un

HOOERaCM e BEE «

Hong Kong employees have emerged ahead of their Greater Bay Area counterparts in a wage hike comparison
race.

According to the 2024 Guangdong-Hong Kong-Macao Greater Bay Area Pay and Benefits Survey released by the
Hong Kong Baptist University on Tuesday, Hong Kong workers enjoyed an average salary increase rate of 3.5 per
cent.

The figure is higher than those of the other 10 cities, including Macau, for two consecutive years.
However, it is the second time in three decades that Hong Kong has seen the steepest salary increase extent.

Despite an ‘unfavourable’ economic landscape in recent years, employers in Guangdong, Hong Kong, and Macau
forecast a ‘relatively optimistic’ increase rate of 3.8 per cent to 3.9 per cent for the coming year, as concluded by
the survey with input from 240,000 employees.

Fresh university graduates in Hong Kong also enjoyed an increase of 27.8 per cent to 45.3 per cent, or an average
of nearly 34 per cent, since 2019.

The Hong Kong Baptist University (HKBU) and the Hong Kong People Management Association (HKPMA) began
the joint survey in Hong Kong, Macau, and mainland China in 1995.

They were joined in 2019 by the Research Center for Human Resources Management of the School of Business
Administration at the South China University of Technology, and the Talent Development and Management
Association of Guangdong, followed by the University of Macau and the Macau Greater Bay Area Human
Resources Association.

Where did Macau stand?

As per the latest survey, conducted between July and September 2024, Macau employees clinched a 2.7 percent
rate — higher than the 2.3 percent rate enjoyed by their counterparts in Guangdong. However, Guangdong had
always been ahead of Hong Kong until 2023.

It was also found that a rise ranging between 3.8 per cent and 3.9 per cent was expected by employees in these
three regions for the coming year.

‘It reflects that Hong Kong remains a hub for international talent, and more companies are willing to attract talent
with high salaries even though they are facing the challenges of an economic slowdown,” said Huang Xu, director
of the Centre for Human Resources Strategy and Development of the School of Business at HKBU.

‘The relatively optimistic salary forecast among employers in Guangdong, Hong Kong, and Macau for the coming
year reflects a more positive assessment of the economic outlook.’

Despite a year-over-year drop in salary increase rates this year among the majority of the industries involved in
the survey, companies with outstanding business performance still managed to offer a pay rise of over 5 per
cent, the survey found.

In addition, fresh graduates from Guangdong, Hong Kong, and Macau started at RMB5,843 (MOP6,563/ US$821),
HKS$19,806 (MOP20,369), and MOP$14,996, respectively, with positions in research and development,
information technology, and engineering recording higher starting salaries.

In terms of job vacancy trends, Hong Kong stood at a rate of 3.7 per cent, while Macau came in at 6.1 per cent
and Guangdong cities were at 1.4 per cent, reflecting a more ‘favourable job market outlook’ in Hong Kong and
Macau. However, compared to 2023, Hong Kong's job vacancies are on a downward slide, suggesting uncertainty
in the job market.
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Hong Kong tops Greater Bay Area in fresh graduate
salaries with 9.3% rise from last year

City’s fresh graduates commanded average of HK$19,806 this year, outperforming peers in Macau
and Guangdong province
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Hong Kong companies offered the highest starting salaries for fresh

graduates across cities in the Greater Bay Area, boasting a 9.3 per cent

increase compared with last year, a study led by universities has found.

The average monthly starting salary this year for fresh graduates in Hong
Kong was HK$19,806 (USS$2,550), outperforming 14,996 patacas
(USS$1,870) in Macau and 5,843 yuan (USS$820) in Guangdong province.

Macau recorded the fastest-growing rate of 16.4 per cent while

Guangdong lagged behind with an increase of 4.2 per cent.

The pay rise rates for new graduates in all three places were higher than
the average for all employees, with 3.5 per cent in Hong Kong, 2.7 per cent
in Macau, and 2.3 per cent in Guangdong.

Huang Xu, director of Baptist University’s Centre for Human Resource
Strategy and Development, said the numbers reflected a “real demand”
for fresh graduates and efforts by the government to correct the stagnant
salary growth of young people.

“Over the last few decades, Hong Kong fresh graduate salaries were more
or less suppressed,” Huang said.



